
































































































































Meeting Date: November 12, 2008

ft. to offset the construction costs and be amortized over the term of the lease. Below is
a recap of the current obligations and proposed / estimated project expenditures.

Wildomar 08-09 Budget for City Hall establishment and operations
City Hall start-up obligations to date

City Hall facilities planning and start-up expenses (thru Sept.) $72,000
Funds set aside for 08-09 City Hall lease & utilities payments  $51,000

Total Current obligations $123,000
2" Floor City Hall Construction Budget
Developer /Contractor Soft & Hard Costs (bid based) $229,108
Minus Lease Allowance -$145,845
Minus amortized lease allowance -$32.410
Net Additional Cost of Construction $50,853
Furniture & Equipment (selection/purchase/installation) $68,000
PM & CM & Inspection ' $18,000
Start-up / Move-in $12,000
Flagpole / Agenda Board / Exterior Signage $20,000

Total Estimated Obligations and Construction Expenses $291,853

This is a tight budget with no identified contingencies built into the estimated expenses,
and the Developer has agreed to split the cost of a flagpole to be installed at the south
entry planter wall. Re-use of furniture and equipment currently located in the temporary
City Hall office is planned, and strategic purchases of lightly used furniture may or may
not result in savings below the estimated amounts.

FISCAL IMPACTS:

The City Hall improvements were identified in the adopted Fiscal Yr 08-09 Budget in the
total amount of $354,500. There are sufficient funds within this budget for the identified
project expenses.

Submitted by: Approved by:
Michael Kashiwagi John Danielson
Development Services Interim City Manager






CITY OF WILDOMAR-CITY COUNCIL

Agenda Item 8
Discussion/Action Item

Meeting Date: \oyEMBER 12 2008
TO: Mavor and City Council

FROM: Terry L. Fitzwater, Assistant City Manager/Director of
Administrative Services

\
SUBJECT: CalPERS

AGENDA TITLE: CalPERS Retirement Benefit

RECOMMENDATION:

Staff recommends the City Council of the City of Wildomar contract with CalPERS,
The California Public Employees’ Retirement System, to provide employee
retirement benefits at the 2.7% at 55 option.

BACKGROUND INFORMATION:

The City of Wildomar, with its July 1, 2008 incorporation will require a retirement
program to accompany its recently adopted benefit package. The purpose is to
provide an overall competitive compensation and benefits package that will attract
and retain city employees.

DISCUSSION:

The California Public Employees’ Retirement System, CalPERS, contracts with cities
like Wildomar to provide for retirement benefits for employees. CalPERS currently
has 1.5M members and contracts with 2500 employing agencies and has a fund
value, as of September 29, 2008, in access of $200B .

There are several options available for the computation of retirement benefits. The
most common are 2.5% at 55 and 2.7% at 55 and 3.0% for safety personnel. As an
example, the local recruitment market has the City of Murrieta is at 2.7 at 55, the
City of Lake Elsinore is at 2.5 at 55 and the County of Riverside is at 3% at 60.

A member must be at least 50 years of age and have five years of CalPERS credited
service to be eligible for retirement. There is no compulsory retirement age. The
monthly retirement allowance is determined by age at retirement, years of service
credit and final compensation.



The City of Wildomar, as a smaller agency, will be required to join a risk pool. The
pool’s intent is to equalize experience across all members. There are several
mandated benefits for pooled plans as follows:

Section 20965-Credit for unused sick leave. Unused sick leave at time of retirement
may be converted to additional service credit at the rate of 0.004 year of service
credit for each day of unused sick leave. E.g. 250 days of sick leave equals one
additional year of service credit.

Section 21548-Pre-retirement option 2W death benefit. The spouse or domestic
partner of a deceased member, who was eligible to retire for service at the time of
death, may elect to receive the pre-retirement option 2W death benefit in lieu of the
lump sum basic death benefit. The benefit is a monthly allowance equal to the
amount the member would have received in he/she had retired for service on the
date of death and elected Option 2W.

Section 21022-Public service credit for periods of layoff. A member may receive up
to one year of public service credit for each period of layoff from employment on or
after Januaryl, 1981. The member must elect to purchase credit within 3 years of
returning to work and must return within 12 months of the date of layoff to full-time
employment.

Section 21023.5-Public service credit for Peace Cormps or AmeriCorps VISTA, or
AmeriCorps Service. A member may elect to purchase up to three years of service
credit for any volunteer service in these categories.

Section 21024-Military service credit as public service-A member may elect to
purchase up to four years of service credit for any active military or merchant marine
service prior to employment.

Section 21027-Military service credit for retired persons-This allows certain retired
persons to purchase up to four years of service credit for any active military or
merchant marine service prior to employment.

There is another option given by Section 20042 for a one year final compensation
computation. This allows retirement to be calculated on the 12 highest paid
consecutive months of employment as opposed to 36 months., Staff recommends
this section.

The contract between the City of Wildomar and CalPERS will not be approved if a
majority of the affected members vote to disapprove the proposed plan. Should the
plan be approved and the City of Wildomar dissolve, become inactive or terminate
its contract, any liability still outstanding for prior and current service is immediately
due and payable.



FISCAL IMPACT:

CalPERS requires contracting agencies to pay an administrative fee of $200 to cover
initial administrative costs. There is also a charge of $25 per member to cover the
cost of prior service calculations. The total cost of the plan, according to CalPERS is
stated by them as “there is no simple answer.” They state, “All actuarial calculations
are based on a number of assumptions about the future. There are demographic
assumptions about the percentage of employees that will terminate, die, become
disabled, and retire in each future year. There are economic assumptions about
future salary increases for each active employee, and the assumption with the
greatest impact, future asset return at CalPERS for each year into the future until the
last dollar is paid to current members of your plan. While CalPERS has set these
assumptions as our best estimate of the real future of your plan, it must be
understood that these assumptions are very long-term predictors and will surely not
be realized each year as we go forward. The year to year differences between actual
experience and the assumptions are called actuarial gains and losses and serve to
raise or lower the employer’s rates from year to year. So, the rates will bounce
around, especially due to the ups and downs of investment returns.”

The rate quoted, with these assumptions through June 30, 2010, is a combined city
contribution of 19.694% which is comprised of a city contribution of 11.694 and a
city contribution for each employee for their portion at 8%. Thereafter, a valuation
will be conducted annually to determine the city’s contribution and is subject to
change. The 1959 Survivor Benefit Program Fourth Level employer contribution is
$5.40 per month per member with an additional contribution of $2.00 by the
employee, and is calculated by multiplying the $5.40 times the number of members
times 12 months to get the first years cost. Thereafter it is recalculated each year.
After five years the city will be required to pay the net premium for the Fourth Level
pool in full at the beginning of the fiscal year. The fourth level survivor benefit
provides a monthly benefit of $950, $1900 and $2280 for one, two and three
eligible survivors of members respectively for those members who die before
retirement. As an example of approximate cost for retirement, the City of Wildomar
will make an annual contribution for an employee making $35K per year of
approximately $6957.70 for the retirement contribution and the Fourth Level
survivor benefit with another 3% or $1050 to cover the 401A retirement addendum
approved earlier. Since the contribution is salary driven every increase in salary
changes the contribution amount and every new hire changes the total each year.
There are cost of living adjustments limited to 2% compounded annually.

ATTACHMENTS:

1. Resolution of Intention to Approve Contract Between the Board of
Administration California Public Employees’ Retirement System and the City
Council, City of Wildomar



Ll

Certification of Governing Body's Action

Certification of Compliance with Government Code Section 7507

Ordinance of the City Council of the City of Wildomar Authorizing a Contract
between the City Council and the Board of Administration of the California
Public Employees’ Retirement System

Resolution for Employer Paid Member Contributions



RESOLUTION No. 08-

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF WILDOMAR STATING ITS INTENTION TO
APPROVE A CONTRACT BETWEEN THE BOARD
OF ADMINISTRATION OF THE CALIFORNIA
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM
AND THE CITY COUNCIL OF THE CITY OF

WHEREAS, the Public Employees’ Retirement Law permits the
participation of public agencies in the Public Employees' Retirement
System (PERS), making such employees members of PERS, and sets forth
the procedure by which participation may be accomplished; and

WHEREAS, one of the steps required to permit participation in PERS is
the adoption by the governing body of the public agency of a resolution
giving notice of its intention to approve a contract for participation of that
agency in the Public Employees’ Retirement System, which resolution must
contain a summary of the major provisions of the proposed retirement plan; and

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF WILDOMAR
RESOLVES that the City Council of the City of Wildomar hereby gives notice
of its intention to approve a contract between the City Council of the City of
Wildomar and the Board of Administration of the Public Employees' Retirement
System, providing for participation of the City of Wildomar in PERS, and
attached to this Resolution as Exhibit A is a summary of the major provisions of the
proposed plan which is incorporated herein by this reference

PASSED, APPROVED AND ADOPTED this __day of November, 2008, by the
following vote, to wit:

AYES:
NOES:
ABSENT:
ABSTAINED:

Bob Cashman, Mayor
City of Wildomar

RiV #4830-8815-0275 vi



ATTEST:

Sheryll Schroeder
City Clerk

APPROVED AS TO FORM:

Julie Biggs
City Attorney

RIV #4830-8815-0275 v



CalPERS

EXHIBIT

California
Public Employees’ Retirement System

CONTRACT

Between the
Board of Administration

California Public Employees’ Retirement System

and the
City Council
City of Wildomar

In consideration of the covenants and agreement hereafter contained and on the part of
both parties to be kept and performed, the governing body of above public agency,
hereafter referred to as "Public Agency", and the Board of Administration, Public
Employees' Retirement System, hereafter referred to as "Board”, hereby agree as

foliows:

1.

All words and terms used herein which are defined in the Public
Employees' Retirement Law shall have the meaning as defined therein
unless otherwise specifically provided. "Normal retirement age” shall
mean age 55 for local miscellaneous members.

Public Agency shall participate in the Public Employees’ Retirement
System from and after making its
employees as hereinafter provided, members of said System subject to all
provisions of the Public Employees' Retirement Law except such as apply
only on election of a contracting agency and are not provided for herein
and to ail amendments to said l.aw hereafter enacted except those, which
by express provisions thereof, apply only on the election of a contracting
agency.




Employees of Public Agency in the following classes shall become
members of said Retirement System except such in each such class as
are excluded by law or this agreement:

a. Employees other than local safety members (herein referred to as
local miscellaneous members).

Any exclusion(s) shall remain in effect until such time as the Public
Employees’ Retirement System determines that continuing said
exclusion(s) would risk a finding of non-compliance with any federal tax
laws or regulations. If such a determination is contemplated, the Public
Employees' Retirement System will meet with the Public Agency to
discuss the matter and coordinate any required changes or amendments
to the contract.

In addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not become
members of said Retirement System:

a. SAFETY EMPLOYEES.

The percentage of final compensation to be provided for each year of
credited prior and current service as a local miscellaneous member shall
be determined in accordance with Section 21354.5 of said Retirement Law
(2.7% at age 55 Full).

Public Agency elects to be subject to the following optional provisions:

a. Section 20938 (Limit Prior Service to Members Employed on
Contract Date).

b. Section 20042 (One-Year Final Compensation).

Public Agency shall contribute to said Retirement System the contributions
determined by actuarial valuations of prior and future service liability with
respect to local miscellaneous members of said Retirement System.

Public Agency shall also contribute to said Retirement System as follows:

a. Contributions required per covered member on account of the 1959
Survivor Benefits provided under Section 21574 of said Retirement
Law. (Subject to annual change.) In addition, all assets and
liabilities of Public Agency and its employees shall be pooled in a
single account, based on term insurance rates, for survivors of all
local miscellaneous members.



b. A reasonable amount, as fixed by the Board, payable in one
installment within 60 days of date of contract to cover the costs of
administering said System as it affects the employees of Public
Agency, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

C. A reasonable amount, as fixed by the Board, payable in one
instaliment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs of
the periodic investigation and valuations required by law.

9. Contributions required of Public Agency and its employees shall be
subject to adjustment by Board on account of amendments to the Public
Employees' Retirement L.aw, and on account of the experience under the
Retirement System as determined by the periodic investigation and
valuation required by said Retirement Law.

10.  Contributions required of Public Agency and its employees shall be paid
by Public Agency to the Retirement System within fifteen days after the
end of the period to which said contributions refer or as may be prescribed
by Board regulation. If more or less than the correct amount of
contributions is paid for any period, proper adjustment shall be made in
connection with subsequent remittances. Adjustments on account of
errors in contributions required of any employee may be made by direct
payments between the employee and the Board.

BOARD OF ADMINISTRATION . CITY COUNCIL
PUBLIC EMPLOYEES' RETIREMENT SYSTEM  CITY OF WILDOMAR

BY BY

LORI MCGARTLAND, CHIEF PRESIDING OFFICER
EMPLOYER SERVICES DIVISION
PUBLIC EMPLOYEES! RETIREMENT SYSTEM

Witness Date.

Attest

Clerk

NEW AGENCY Org id 1223
PERS-CON-702N (Rev. 10/05)



RESOLUTION 08-

A RESOLUTION OF THE CITY COUNCIL OF
THE CITY OF WILDOMAR RELATING TO
EMPLOYER PAID CONTRIBUTIONS FOR
MEMBERS OF THE PUBLIC EMPLOYEE
RETIREMENT SYSTEM

WHEREAS, the governing body of the City of Wildomar has the authority to
implement Government Code Section 20691 providing for Employer Paid Member
Contributions ("EMPC") to be made to the Public Employee Retirement System (PERS)
on behalf of City employees;

WHEREAS, the governing body of the City of Wildomar has a written labor policy
or agreement which specifically provides for the normal contributions to be paid by the
employer for all members of PERS;

WHEREAS, one of the steps in the procedures to implement Section 20691 is
the adoption by the governing body of the City of Wildomar of a Resolution to
commence Employer Paid Member Contributions (EMPC);

NOW, THEREFORE, BE IT RESOLVED that the governing body of the City of
Wildomar elects to pay EMPC as provided in California Government Code Section
20691 and the governing body of the City of Wildomar has determined that for the
purpose of its election to pay EPMC the following conditions apply:

* This benefit shall apply to all employees
» This benefit shall consist of payment by the City of eight (8) percent of
the normal member contributions as EMPC

The effective date of this resolution shall be the date upon which the contract
between the City of Wildomar and the Public Employee Retirement System takes effect.

PASSED, APPROVED AND ADOPTED this __ day of November, 2008, by the
following vote, to wit:

AYES:
NOES:
ABSENT:
ABSTAINED:

RIV #4830-8815-0275 vi



Bob Cashman, Mayor
City of Wildomar

ATTEST:

Sheryll Schroeder
City Clerk

APPROVED AS TO FORM:

Julie Biggs
City Attorney

RIV #4830-8815-0275 v]



ORDINANCE NO.

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY
OF WILDOMAR AUTHORIZING A CONTRACT
BETWEEN THE CITY COUNCIL OF THE CITY OF
WILDOMAR AND THE BOARD OF ADMINISTRATION
OF THE CALIFORNIA PUBLIC EMPLOYEES'
RETIREMENT SYSTEM

THE CITY COUNCIL OF THE CITY OF WILDOMAR DOES HEREBY ORDAIN AS
FOLLOWS:

Section 1: The City Council of the City of Wildomar by the enactment of this
Ordinance, hereby approves and adopts the contract between the'City of Wildomar
and the Board of Administration of the California Public Employee' Retirement
System in the form set forth as Exhibit A to this Ordinance (the "Contract”),

which is incorporated herein by reference as though set out in full.

Section 2.  The City Council of the City of Wildomar by enactment of this Ordinance

authorizes the Mayor to execute the Contract.

Section 3. Following introduction of this Ordinance, the City Clerk shall take steps
necessary to publish this Ordinance at least once in The Californian, a newspaper
of general circulation, published and circulated in the City of Wildomar prior to
final adoption which must occur at least twenty (20) days after introduction of this
Ordinance. This Ordinance shall then take effect thirty (30) days after the date of its

final adoption as provided by law.

The foregoing Ordinance was introduced and placed upon its first reading at a
regular meeting of the City Council of the City of Wildomar held on the 12th day of

RIV #4830-8815-0275 vi



November, 2008 and thereafter passed and adopted at the regular meeting of said City
Council on the day of , 2008 by the following roll call vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Robert Cashman, Mayor

ATTEST:

Sheryll Schroeder, City Clerk

APPROVED AS TO FORM;

Julie Hayward Biggs, City Attorney

RIV #4830-8815-0275 v



CalPERS

EXHIBIT

California
Public Employees’ Retirement System

CONTRACT

Between the
Board of Administration

California Public Employees’ Retirement System

and the
City Council
City of Wildomar

In consideration of the covenants and agreement hereafter contained and on the part of
both parties to be kept and performed, the governing body of above public agency,
hereafter referred to as "Public Agency", and the Board of Administration, Public
Employees' Retirement System, hereafter referred to as "Board", hereby agree as

follows:

1.

All words and terms used herein which are defined in the Public
Employees’ Retirement Law shall have the meaning as defined therein
unless otherwise specifically provided. "Normal retirement age” shall
mean age 55 for local miscellaneous members.

Public Agency shall participate in the Public Employees' Retirement
System from and after making its
employees as hereinafter provided, members of said System subject to all
provisions of the Public Employees' Retirement Law except such as apply
only on election of a contracting agency and are not provided for herein
and to all amendments to said Law hereafter enacted except those, which
by express provisions thereof, apply only on the election of a contracting
agency.




Employees of Public Agency in the following classes shall become
members of said Retirement System except such in each such class as
are excluded by law or this agreement:

a. Employees other than local safety members (herein referred to as
local miscellaneous members).

Any exclusion(s) shall remain in effect until such time as the Public
Employees' Retirement System determines that continuing said
exclusion(s) would risk a finding of non-compliance with any federal tax
laws or regulations. If such a determination is contemplated, the Public
Employees' Retirement System will meet with the Public Agency to
discuss the matter and coordinate any required changes or amendments
to the contract.

In addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not become
members of said Retirement System:

a. SAFETY EMPIL.OYEES.

The percentage of final compensation to be provided for each year of
credited prior and current service as a local miscellaneous member shall
be determined in accordance with Section 21354.5 of said Retirement Law
(2.7% at age 55 Full).

Public Agency elects to be subject to the following optional provisions:

a. Section 20938 (Limit Prior Service to Members Employed on
Contract Date).

b. Section 20042 (One-Year Final Compensation).

Public Agency shall contribute to said Retirement System the contributions
determined by actuarial valuations of prior and future service liability with
respect to local miscellaneous members of said Retirement System.

Public Agency shall also contribute to said Retirement System as follows:

a. Contributions required per covered member on account of the 1959
Survivor Benefits provided under Section 21574 of said Retirement
Law. (Subject to annual change.) In addition, all assets and
liabilities of Public Agency and its employees shall be pooled in a
single account, based on term insurance rates, for survivors of all
local miscellaneous members.



b. A reasonable amount, as fixed by the Board, payable in one
instaliment within 60 days of date of contract to cover the costs of
administering said System as it affects the employees of Public
Agency, not including the costs of special valuations or of the
periodic investigation and valuations required by law.

C. A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special
valuations on account of employees of Public Agency, and costs of
the periodic investigation and valuations required by law.

9. Contributions required of Public Agency and its employees shall be
subject to adjustment by Board on account of amendments to the Public
Employees' Retirement Law, and on account of the experience under the
Retirement System as determined by the pericdic investigation and
valuation required by said Retirement Law.

10.  Contributions required of Public Agency and its employees shall be paid
by Public Agency to the Retirement System within fifteen days after the
end of the period to which said contributions refer or as may be prescribed
by Board regulation. If more or less than the correct amount of
contributions is paid for any period, proper adjustment shall be made in
connection with subsequent remittances. Adjustments on account of
errors in contributions required of any employee may be made by direct
payments between the employee and the Board.

BOARD OF ADMINISTRATION, CITY COUNCIL
PUBLIC EMPLOYEES’ RETIREMENT SYSTEM  CITY OF WILDOMAR

BY BY

LORI MCGARTLAND, CHIEF PRESIDING OFFICER
EMPLOYER SERVICES DIVISION .
PUBLIC EMPLOYEES' RETIREMENT SYSTEM

Witness Datef..,_‘f?":i -’ |

Aftest:

Clerk

NEW AGENCY Orgid 1223
PERS-CON-702N (Rev. 10/05)






CITY OF WILDOMAR — COUNCIL
Agenda ltem _9

DISCUSSION/ACTION ITEM

Meeting Date: NOVEMBER 12, 2008

TO: Honorable Mayor Cashman, Members of the City Council
FROM: John Danielson, City Manager
SUBJECT: Consider taking action on a request for the City to participate in the

Unity In The Community Parade, in a not-to-exceed amount of
$750.00.

NO STAFF REPORT AVAILABLE







CITY OF WILDOMAR - COUNCIL
Agenda ltem _10

DISCUSSION/ACTION ITEM

Meeting Date: NOVEMBER 12, 2008

TO: Honorable Mayor Cashman, Members of the City Counci

FROM: Sheryll Schroeder, City Clerk

SUBJECT: Council to take action on the selection of Mayor and Mayor Pro
Tempore to serve for the calendar year 2009, beginning January
14, 2009.

STAFF REPORT

BACKGROUND:

Council norms and accepted procedural practices were adopted June 25,
2008, ltem 4.5.

Regarding process for selecting the Mayor, the policy adopted by the City
Council-elect provided as follows:

“The initial term of office for the Mayor and Mayor Pro Tempore, which
shall be held by the Councilmember who received the highest and
second-highest number of votes in the incorporation election, shall begin
on July 1, 2008 and terminate at the first meeting in January 2009.
Thereafter, the Mayor and Mayor Pro Tempore shall be selected by a
majority vote of the City Council and the term of office for the Mayor and
Mayor Pro Tempore shall be one year, terminating annually at the first
meeting in January.”

At the inaugural meeting of July 1, 2008, the Wildomar City Council voted
unanimously to select Bob Cashman as Mayor and Bridgette Moore as Mayor
Pro Tem to serve until the first meeting in January 2009.

it has been requested that this matter be placed on this agenda at the
October 22, 2008 meeting of the City Councit.



ALTERNATIVES:

1. Provide staff with further direction.

ATTACHMENTS:

None.

Submitted by: Approved by:
Sheryll Schroeder _ John Danielson
City Clerk City Manager

Approved as to form:

Julie Hayward Biggs
City Attorney



